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"The provisions and infnnnation set forth in this report are intended 
to be Inforniational and not contractual in nature. Thus, this report 
is not intended, and shall not be construed^ to constitute a contract 
between the Corpus Christi Junior College Distnat (•Del Mar College') 
and any student, prospective student, agency of the locals ^tate or 
federal gDvernriients or any other person or legal entity of any and 
every nature whatsoever. Del Mar College hereby reserves and retains 
the right to amend, alters change, delete or modify any of the provisions 
of this report at any time, and from time to time^ without notice, in 
any manner that the Administration or the Board of Regents of Del Map 
College deems to be in the best interest of Del Nar Colltge." 
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LMTRODUCTION 



This 1s a final report on the progress of a fonow-up study of Del 
War College graduates from September U 1973, through August 31, 1975. 
The study Includes questionnaire design, record-keeping systems, student 
graduate identification and contact procedures. Amended to this report 
are samples of various data and Instruments used in this study. 

This report covers the vmrk done and progress made from December 1, 
1974, through June 30, 1976. The project was supported by funds ad» 
ministered by Tarrant County Junior College District for the Texas Ed- 
ucation Agency. 



STATEMENT OF ACTIVITIES 

The activities accomplished during this nineteen-month study can be 
grouped into the following areas: 



1. 


Establishment and use of Advisory Committee 


2. 


Personnel and organization 


3. 


Student and graduate identification 


4. 


Record keeping (manual -computer) 


5. 


Techniques used in follow-up 


6. 


Questionnaire design and testing 


7. 


Maning techniques 


8. 


When and how often to follow-up 


9. 


Employer follow-up 


10. 


The total follow-up system 



The follow-up advisory committee was organized in December of 1974. 
The follow-up advisory committee was formed to guide in the general oroan 
ization and design of the Del Mar College follow-up system. "The size of 
the advisory committee has varied from six to twelve members. 



The fonow-up system is under the direction of the Placenient Director. 
InitialTy a full-time clerk and a part-time supervisor assisted with the 
maintenance of the system. 

It was necessary to establish several methods of identifying prospective 
graduates and graduates. The size of our student body, the existence of 
two separate physical facilities and the continual completion of students 
made it necessary to identify and to anticipate completion or graduation 
for exit Interview purposes. 

We have continued to develop record-keeping systems. We have decided 
on a manual system using Rolode^c Cards and a computer system using the 
Cathode Ray Tube to enter and update data. 

Follow-up Is more than mailing a questionnaire to receive a response. 
In fact 5 to achieve a desired percentage of responses, several techniques 
were tested and used. Some of the techniques tested were oral exit Interviews ^ 
phone exit Interviews, mailing techniques, use of criss-cross phone books, 
friends and instructors. 

Three types of questionnaires were used and tested. They were a short 
answer, a check the box and a computer generated questionnaire. It was 
necessary to determine which questionnaire worked best. 

One of the activities of concern to many is v/hen and how often a follow- 
up should be done. The follow-up could be done on a yearly basis for five 
years or possibly in the firsts third and fifth year after graduation. 

An employer follow-up study was conducted on a selected program and a 
questionnaire was designed and tested. 

The final activity to be treated in this report will be the desian and 
implementation of the system at Del Mar College. Its efforts^ analysts and 
use will be discussed. 



PROCEDURES 

The procedures used to implement and study the activities performed will 
be explained in this section. 

The advisory committee formed in December of 1974 proved to be a useful 
group. The follow-up advisory committee is made up of representatives from 
various divisions within the conege and a sampling of representatives from 
the community. In the beginning ^ only school personnel were on the committee, 
but outside members were later selected to serve on the committee. 

The early meetings were organizational in nature and the following meetings 
were for design and Implementation of the system. The advisory committee has 
had a continued interest in the development of this follow-up study and has 
continued to make suggestions. 
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The single most important contribution made by this group was the 
assistance given In working together to achieve the goal of designing a 
follow-up system that was practical and that could be used to benefit the 
students, graduates, college, employers, community, and various reporting 
agencies. 

The advisory comnittee also provided information that they thought 
should be included in the follow-up questionnaires. A list of this in- 
foriTiatlon is included in Appendix A. From this list of forty-five items 
a signle questionnaire has evolved with thirteen questions. This question- 
naire can be used for students discontinuing their education, graduating, 
and for exit interviewing, (see Appendix J.) 

The personnel to be Involved In fonow-up was the next area of concern. 
In the beginning three peopJe were used. A full-time clerk, the Placement 
Director, and a part-tlnie siipervlsor. As the system grew, added responsibnity 
necessitated addltonal personnel and an Assistant Placement Director was 
added to maintain the system. An organizational chart can be found in 
Appendix B. As a system becomes larger and the need for follow-up continues, 
additional support will have to be given. 

The next area to be treated will be the methods used to identify students 
and graduates for follow-up. To understand the problem, it is necessary to 
realize that enrollment periods at Del Mar College are of two types. The 
two types are clock hour and semester hour enrollments. 

The semester hour student enrolls or registers by the semester. The 
academic and technical students register and graduate under the semester hour 
system. These students are under the registrar on the East Campus. Com- 
mencement is held in early May for all graduates. Students that will not 
complete until August walk across the stage in May also. 

The vocational students are on a clock hour system. They register or 
enroll quarterly and complete when they finish their required number of 
hours. The vocational students are under the assistant registrar on the 
West Campus. The vocational commencement is held in early May also for all 
vocational students completing from September 1, through August 31. 

The problem of several registration periods, continuous graduates, two 
registrars offices, and two physical facilities makes record-keeping difficult. 
It was first thought that we would depend on the other offices to tell us who 
the students and graduates of this institution were for follow-up purposes. 
As it turned out, the time it took to retrieve tne needed information on some 
students made it necessary to design several methods to identify the graduates. 

The semester hour students are now identified for graudation on the student' 
master file as they become eligible for graduation. This file is merged with 
the follow-up file by the Data Processing Department. 

The clock hour students are treated differently. They are pre- registered 
with the Placement office by the use of the card shown in Appendix C. The 
date the student enrolls gives us the key to when that student will complete 
his training. We file these cards so that we can anticipate the quarter a 
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student will need an exit interview prior to leaving the campus. For example, 
a student may complete his training 1n September^ 1975, and go to mrk in 
another state. This graduate would not be eligible for comnencemefit until 
the following May, 1976. This student has been away from school for seven 
months. Forty percent of our graduates leave the Corpus Christi area after 
graduation. 

Another system we have used to insure current and up-to-date information 
Is through the use of the change of status form. The change of status form 
enables us to capture current and permanent addresses if they are different 
from the student -s master file. An example of the change of status form can 
be found in Appendix D, Completing students are enterGd in our graduate 
follow-up file on a continuing basis. 

The change of status form is filled out as the student withdraws from 
or completes his training. The follow-up clerk receives a copy and updates 
the follow-up file through a Cathode Ray Tube, 

Two types of record-keeping systems have been tested and used* The two 
systems are a manual system and a computer system. The manual system works 
well but we quickly outgrew its practicality because of the large number of 
students in the system. 

The manual system (Appendix E) was designed so that the information 
could be recorded and updated as information was received. These cards 
are stored in file boxes by year and majors in alphabetical order. 

The computer system evolved from an early keypunch system to the use 
of a Cathode Ray Tube entry system. See Appendix F for the coding system 
and major codes. The advantages of the Cathode Ray Tube for entry are many. 
Wost fmportant when exit fntev vfewfng* the student fol7ow-up records can be 
updated while the student is being interviewed. This mdkes any manual form 
obsolete. A second advantage is that one instantly sees the information on 
a screen that is entered on the student's record. Thirdly^ it gives the 
follow-up staff control over when and what appears on the student follow- 
up file* When a questionnaire is received^ the information is instantly 
stored in the follow-up file through the Cathode Ray Tube* 

A filing system was designed so that we could incorporate Placement files 
with follow-up files. The two areas are related^ but ft took considerable 
thought to design a working system. An example of the filing system is 
shown in Appendix G. The non-graduates and graduates ere filed in alphabetical 
order, by major and year. Example: 

1. Year 1973 

2. Allied Health 

3. Registered Nurse 

4. Smith, Jane 
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5. Graduate or Non-graduate 



.The filing system 1s also color coded as follows: 

1. Yellow label - Vocational 

2. Blue label - Acadanic 

3. Green label - Technical 

The graduates are identified through the addition of the year of 
graduation to their folder. Social security numbers are hand written in- 
side of each folder to insure the correct identification of each student 
or graduate. In each student's folder is filed Placetnent and Follow-LIp 
documents for a five year period. 

The techniques used in follow-up were tested and implemented as fallows. 
Questionnaire design and use is one of the most widely accepted methods of 
follow-up. We evolved from a one sequence mailing to a four sequence mailing. 
Three different questionnaires were tested. 

Exit interviewing was the next area tested. Exit interviewing can be 
troken down into three basic types. The three types that were tested are 
the personal, phone and group exit interview. 

Other techniques that were used were the use of the criss-cross phone 
b.jk, teachers, friends and employers to obtain information on graduates. 

The three types of questionnaires that were designed and tested were 
products of the advisory committee. From the list of questions provided 
by the advisory committee, the most common or pertinent questions were 
chosen and were included in the design of each questionnaire. The three 
questionnaires were sent to the advisory committee members and were evaluated 
by each person. The questionnaires were then rewritten and printed along 
with a reminder post card, reminder letter and a final reminder letter. The 
three types of questionnaires are as follows: 

1. Questionnaire A (Appendix H) is a booklet with 28 qu. .tlons, 
each question containing 2 to 10 parts with an enclosure 
letter printed on the questionnaire. 

2. Questionnaire C (Appendix I) has a cover letter, with 21 fUl-in- 
the-blank questions. 

3 Questionnare B (Appendix J) is a three-panel card that Is printed 
by a computer. One side includes a short letter with a post-paid 
business reply panel. The reverse side Includes a 13-question 
questionnaire with the students name and address for mailing 
purposes. This questionnaire Is used for graduates, withdrawals 
and for exit interviews. 

Hailing techniques can be grouped Into two areas: bulk mailing and 
first-class mailing. 
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Cost, corrected address t and results desired should be considered In 
choosing the method of maning, 

First-class mailing of questionnaires offers a cost of 13 cents, an 
automatic forwarding or return and, some feel, better treatment by the 
Post Office. Some researchers feel the person receiving the mail prefers 
to receive first-class mail. 

Bulk mailing offers a cost of 1.8 cents, may be stamped "addfess cor- 
rection requested", must be bundled by zip code for mailing and is treated 
as "bulk mail." The cost difference 1s significant enough to justify bulk 
mail regardless of other disadvantages* 

When a follow-up should be done, can best be determined by the objective. 
For example* if a high rate of return is desired, it would be advisable to do 
the follow-up when graduates would be likely to be at a home address such 
as during the Thanksgiving-Christmas holidays. On the other hands if infor- 
mation is going to be used to fill out various state and federal reports bi.r 
follow-up will have to be done to meet these reporting dates. 

How often a follow-up should be done can best be answered by saying as 
often as necessary and possible. Originally, we intended to do a one months 
three month* six month and one year follow-up for five years. Needless to 
say, it is not practical. Ideally it would be nice to do a one month follow-^ 
up, but it is much more practical to wait until one year after graduation, 
A one year, three year and five year follow-up would meet most needs. 

An employer follow-up has been done on our Licensed Vocational Nursing 
Program, An example of the questionnaire is found in Appendix N. We 
originally used a different type of questionnaire but later changed to the one 
shown because it could be computer generated. The results of our first employer 
follow-up are shown in Appendix D, 

The basic ingredients in the Del Mar Conege follow-up system are: 
graduate identifications exit interviews, instrumentation, retrieval and 
use of results. 

Students are pre-registered with the Placement service when they enroll 
in Del Mar College. (Pre-regi strati on card also is used for exiting students 
as shown In Appendix C.) This gives the Placement-Fnllow-Up office a record 
of the basic information necessary for pursual of follow-up data. 

All graduates are followed up for five years. It is part of the with- 
drawal and graduation process to be exit Interviewed by the Placement office. 
At this time, students are made aware of the follow-up program. Seven months 
after leaving Del Mar, the student will receive the first of a series of 
four mailings which are discontinued when a response is received. If no 
response is received within three weeks after the fourth ir^ilinjj a phone 
contact Is attempted. The four mailouts are listed bel^: 

1. First questionnaire (Appendix J) 

2. Post-card reminder (Appendix K) 

3. Reminder letter and additional questionnaire (Appendix L) 
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4* Final reminder letter (Appendljc M)' 



The D©1 Mar Collega Foilow-up questionnaire 1s approved by the Texas 
Education Agifin/ and the Veterins' Admlnlftration. The follow-up quastionnaire 
and mailing labels are coinpletily cofUputer jenirated. The results of the 
fonov/-iip are campiled into vfariou^ reports and charts as shown in AppenidK P. 
The results are available to prosp«tiva students* students, gradijates* facultjf 
and ennplcyers^ 



mimmnmim 

The maintenance of the record-keeping systeni Is a continuing process* 
In the bagfrning when a studarit graduated^ a Rolodex car^d was filled out 
and a rtcorJ of contact vas kept on the back side, (see Appendix E,) If 
the stiident was mit Intirvieved dv returned a questionnaire^ we recorded th^ 
infcriTMtlon inaniianj* 

As the follow-up systeiTi mtured^ we fcund that the time taken for record- 
keeping was penalizing the s/stam, ^t this timei we converted the entire 
systeni to tlia computer, with entry done thTough the Cathode Ray Tube* With 
the current system the student or graduate does the manual work by eompleting 
a registration card or a questionnaire. Ttie follow-up staff enters this data 
directly into the Gomputer* 

A record of contact is nialntained on the student by entering the last 
date of contact Into the computer, Retrieval of inforniation froni the system 
can be by several rnethods. rrdfvtdual Information can be taken from the 
Cathode Ray Tube or group information by year ^ majori or type of student can 
be put on a computer print out. 

Exit Interviewing techniques ha/e been tested and Tmplemented, Two 
tjpes of exit interview were tested. Of the £73 May, 19753 graduates, 
S3 were telephone e^lt Interylev/ed and 205 were personaT ly exit Interviewed. 

The students were told that he or she would be IncT uded in a follov^-up 
study. The results of questionnaire response wre compared to those exit 
i nterviev^ed with those nots and the rate of response was compared by major 
f iel d of study. 

To Insure that the exit Intcrvieiys v^era conducted a uniform manner* 
a list of general instructions (/ppen^iK Q) for the interview were written. 
To answer varicus questions comonly asked by pirsons being Interviewed a 
list of suggestions to the intervleweT (Appendix R) was designed. 

Questionnaire designs use oi reminders, t^'pe of postage ^ exit Interview* 
afid student major (academic, tectinical and vocational) vvrere tested in the 
fcllowlng follow-gp studies; 

U Oanuary 6, 1975 

Existing one page quest lorina ire , mall ed to 175 vocational students. 
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2. Janaury 23» 1975 
Existing one page questionnaire i mailed to 75 students* 

3, February 5, 1975 
Three new questionnalris plus three reminders » mailed to 1170, 
1973*1974, vocational i technical and acadtmic graduates. 

4, August 5* 1975 
Veterans Administration Questionnaire Number 22-8722* plus 
three reminders * mailed to 369 vocational certificate program 
graduates. 

5. August 8, 1975 
Computer generated questionnaire plus two reminders i mailed to 573 
Mays ^9^t^ vocational i technical and academic graduates. 

An existing questionnaire was used as a control instrument and mailed to 
75 students on January 23 * 1975 and to 175 fonner students on January 6, 1975* 
Both of these mailings were dona using f1rst--class postage. 

The three new questionnaires were mailed to 1170* 1973-1974 graduates 
on February 5* 1975, One-third of the graduates received questionnaire A 
{Appendix H)i one-third received Questionnaire B (Appendix J) and Qne-third 
of the graduates received Questionnaire C (Appendix I,) Five days later 
each group was mailed a reminder post card. (Appendix K-) Five days later 
a reminder letter (Appendix L) including an additional questionnaire was mailed, 
Five days later a final reminder letter (Appendix N) was mailed. The sequence 
terminated when the graduate responded* The 1170 graduates follow-'Up was done 
using bulk postaga. 

On August 5* 1975| a four sequence mallout (Appendix W) was done on 
369 Del Mar College vocational certificate program graduates. In order to 
meet the Veterans* Administration requirements several modifications in our 
system had to be made. This follow-up was done using first-class mail In 
the following manner. On August 5, 1975, the Veterans' Administration Question- 
naire Number 22-8722 was mailed, (see Appendix S.) On August 12, 1975, a post- 
card reminder was mailed (Appendix K) to non- responding graduates* On 
August 19, 1975, the Veterans* Administration Questionnaire Number 22-8722 
(Appendix S) and a reminder letter (Appendix L) were mailed to students not 
responding. On August 26 i 1975, a final reminder latter (Appendix M) was 
mailed to graduates not rtsponding. 

On August 8, 1975, a three sequence mallout was done on 873, Mayi 1975, 
Del Mar College graduates. (Appendix X.) The Del Mar College computer 
generated questionnaire was mailed on August 8* 1975. On August IS, 1975, 
a post-card reminder (Appendl*' K) was mailed to those graduates that had 
not responded. On August 22, 1975, a reminder letter was mailed to those 
graduates not responding. (Appendix L*) 



INFORMATION ANALYSIS 

On January 5, 197S, 175 questionnaires (Appendix T) were mailed to students 
that had withdrawn or completed a vocational program in the prior three months. 
On the 18th day the response was 14,85 percent. The highest rate of return 
was four days later (Oanuar^ 10, 1975) which was 6.28 percent of the total ' 

34 
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response. First-class postage was used* 

On January 23, 1975» 75 (Appandix U) questionnaires were mailid by first- 
class mail to studints that had withdrawn or completed a yocational pfogram in 
the prior 30-day period. On the 17th day the response was 20*00 percent. The 
highest rate of return was four days later, January 27, 1975, which m% 5.33 
percent of the total response* These two sample mail ings (using existinn 
questionnaires and no reminders) gave us an estimate of our present rate of 
response. 

On February 5^ 1975, 1,170 questionnaires were mailed (Appendix V) to our 
1973-1974 graduates, Manings were don© by bulk mail. The following Is a 
breakdown of the results of this mailings 

1. 505 students responded or 43.161 of the total number of graduates. 



Academic Response 41,00% 

Technical Response 36,001 

Vocational Response 52,00% 

Questionnaire A Response 33 1/3% of total 

Questionnaire B Response 33 1/3% of total 

Questionnaire C Response 33 1/3% of total 



The August 5, 1975i Veterans' Administration Fol low-Up on certificates 
progranis provided a response of 65,31 percent * (Appendix Using the 
Veterans- Administration form 22-8722 did not hinder the response rate. It 
did slow the clerical process down because each questionnaire had to be hand 
labeled with a carbon made for the third sequence. We have since had the 
Del Mar College computer generated questionnaire (AppendlK J) approved for 
use by the Texas Education Agency, 

The August 8, 1975, Del Mar College graduate follow-up resulted in a 
response rate of 37,46 percent* Of the 873 graduates ^ 327 responded to 
follow-up. (see Appendix X*) Below 1s an analysis of the response rate by 
type of graduate and exit interview technique used. 

Type of Graduate Number in Group Kumber & Percent Respond, 

1, Academic 

control group 345 111 or 32,17^ 

phone exit interview 56 26 or46.41^j 

personal exit interview 123 50 or 40,65% 



2 , Technical 

control group 87 39 or 44.82'^ 

phone exit interview 7 2 orZ8.S7f. 

personal exit Interview 40 27 or 67.50^ 

3, Vocational 

control group 183 62 or 33.871 

phone exit interview 20 7 or 35,001 

personal exit interview 12 3 or 25,00^3 
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PROBLEM AREAS 



One profclew encountered In mailing a folded, booklet-type questionnaire 
(Qdisttonrial re A, Appendi^c H ]i by bulk rate was that t^e questlonriaife was 
lo3t frm the envelope. We liad nuinerous calls from studints saying they had 
received an empty envelope. Envelopes must be sealed securely. 

After receiving responses from graduates receiving Questionnaire A 
(AppendlK H) , we realized we had not asked for some pertinent information. 
We had left cut the fol lowing questions • 

A, Social security riumber 

Oate of gradiJation 

C. Name and city of Conege presently attending 

the tnost tiine consumf ng problem area was that on each questionnaire vie 
asked the student to state his or her major and date of graduation along with 
other data we alreadi' had from other records. The problem would arise when 
the styden t vwould give us their present major at the college they were currently 
atteiidmg. 

When redesigning Questionnaire B (Appendix J) to be mailed to our May, 1975| 
graduates, the student's name, address, social security number, major, date of 
gradijatlon and phone number v#as printed on the questionnaire* We also pre- 
addressed the questionnaire, 

Mai ling the Del Mar Coll ege and Veterans Administration questionnaire in 
one c^cl« prDved confusing* 

The cast for postage cn our system has become high. We spent $548,78 
for postage in August and September, 1975* 

it is Irnperative that we be able to Identify veterans and CETA students 
at any irtervaU This proves to be difficult on a manual system. We have 
riscrted to placing colored metal flags on students' follow-up cards* 

Reports and reporting peri ods should be unified for all programs: 
locaU statei and federal 

The Veterans Administration requires proof of returned or attempted 
mal ling contact. 



CONCLIJS.IONS AiNP RECOMMEMDAjlgfNS 

Ran dom samp ling v^il 1 probably have to be considered as the most feasible 
af obtaining needed inforniation when dealing with large nunibers of people, 
record keeping becomes difficult. 

The type of questionnaire designed and mailed should be the type that 
would best meet individual school needs. The rate of response was equal on 
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our three questionnaires, but It should be remimbered that we did not have 
a long questionnaire that would be time consuming to complete. The type of 
questionnaire does not seem to have any correlation to the percentage" of 
returns. 

Our efforts to date tend to indicate that with the increasing number of 
students to be followed up and the postage cost will have to be carefully 
calculated. 

The results of our efforts to date would indicate that the only advantage 
to using first-class mail rather than bulk fflailing would be that forwarding 
addresses are obtained. The difference in the two rates shoiuld be carefully . 
considered. Address correction can be requested on bulk manings. 



OTHER PERTINENT INFORMATION 

Exit interviewing seemed to be time consuming and non-profitable. A 
more controlled situation and larger groups would have to be tested to get 
valid results. 

No significant Increase in responses were noted by using exit Interviews. 
However, a 10 to 20 percent increase was noted in some groups. Having two 
campuses makes a compulsive exit interview of graduates almost ImpossiLle. 

If a statewide system Is implemented the following problems should be 
considered. 

1. Agencies should have one reporting period and accept each schools 
individual questionnaire. 

2. Duplication should be eliminated by various agencies and accrediting 
groups. Programs should be treated the same and this should Include 
non-career programs. If accountability is the ultimate goal follow- 
up, then the measuring tool should be applied to academic, technical 
and vocational programs, 

3. If employer follow-ups are to be required, the requesting agency' 
should bear the expense. 

In converting our follow-up system to a computer system it will become 
imperative for the Placement and Follow-Up office to have its own Cathode 
Ray Tube (CRT) unit to do a more proficient job in follow-up. The CRT unit 
will serve to inquire on students to be followed up and also to update a 
student's file. For example, a new address or telephone number can be entered 
immediately upon receipt of a questionnaire in the Follow-Up office. 



Future Plans 

Our future plans are to continue entering data into our computer system 
on our technical and vocational graduates. 

Presently, we are analyzing the results from our Employer Follow-Up on 
our Licensed Vocational Nurses. Questionnaires were mail ed on April 28, 1976, 
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and we are still receiving responses to date. 

We are also engaged in a one-and two-year follow-up on all technical 
and vocational students. These results will be used to complete Follow- 
Up. reports for the Veterans Administration and Texas Education Agency. 
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APPENDIX A 

ADVISORY COMMITTEE LIST 
OF SUGGESTED QUESTIONS 

1 , Name 

2, Address 

3* Phone Home and Business 

4, SeK 

5, Ethnic Origin 

American Indian 
Negro 
Oriental 
Spafitsh Surnamt 
Anglo American 
All Others 

6, Birthdate 

7. Birthplace 

8. Martial Status 

9. Parent's Address 

10. Name and address of a relative or friend (not living with you) 
who could be contacted 1n case you move and we lose contact 
with you* 

n , Course of study 

12. Date of graduation froni Del Mar 

13. High school attended 

14. Data of high school graduation 

15. College years completed 
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15* Record tf coll age work 

17. If gone on to senior college: 
Naine €f col lege 

Date entered 

fJurnber of hours cornpleted 
Major field 

18. Continuing education for baccal aureate? 

19. Do >^ou plan to take additional vocational training? 

20. Are you a veteran? 

21. EmplD^ad in occupational trained? 

22. EmplD^ad in related occupation? 

23. Employed in unrtlated occupation? 

24. Employed part time? 

25. Entered military? 

26. Other reasons unavailable for employment 

27. Place of Employment Salary 

1 month 
6 months 

1 year 

2 years 

3 years 

4 years 

28. Number of weeks after graduation before obtaining perrnanent work. 

29. Position now holding. 
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sum 



30. Kours ef work per week 

31. Immediate supervisor 

32. Polstlon title 

33. Time in this position 

34. Duties (Ba as specific as possible) 

35. Length of employment with present employer 

36. Approximate starting salary 

37. Approximate present salary 

38. Were you employed In your field before graduating? 

39. Did you rnove from your hometown to obtain a job In the field 
you were trained for? If yes, list your hometown. 

40. Do you feel you were hired because of the training received? 

41. Do you feel the training contributed significantly to your job 
success? 

42. Did you seek employnient In the occupation for which you were 
trained? 

43. Do you feel you received sufficient training to prepare you for 
your present employment? If not* why? 

44. Was the course sufficient in length or do you feel it would have 
been better for you if the course was longer/shorter? 

45. Did the Instructor present a realistic view of working conditions 
and requirements of industry? 
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46. As you know, employer-eniployee relations are very important 
for successful employment. Was this adequately stressed along 
with work habits and attitude? 

47. Was the equipment In the laboratory comparable to that used 1^ 
industry? It is our wish to keep our training up to date and 

; efflclBnt In every way. What coimients can you make regarding 
the Improvement of the training you received? 

48. List In order of Importance those areas of Instruction received 
at Del Mar that you feel were of most value to you In your 
present position. 

49. List In order of need the areas of Instruction received at Del 
Mar that you feel were not sufficiently covered. 
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APPENDIX i3 
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APPENDIX C 

REGISTRATION AND EXIT INTERVIEW 
CARD 



DAT E iNSTRU(!TnB^ NAME 



CURRENT ADDRESS, 

Street 
PERMANENT ADDRESS 



Street 



MAJOR__ P HQME NUMBER_ 

NAME 



SS# 



City 



COMPLETION OATE_____wiTHDRAWAL*DATE 
EMPLOYIR: 

NuM of Conipan y 

Address of Compan y — — 
Name of Superviso r ~~ ~ — ~~ — 

^^J^ tl e s tar-tin^ ^aT^ 

How Many hours do you work per week? 
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APPENDIX D 
CHANGE OF STATUS FORM 




APPENDIX E 

MANUAL RECORD KEEPINS SYSTEM 



APPLICANT CODES: 



DOT CODE: 



1 . GROUP 

2. QUESTIONNAIRE 
Type A, B, or C 

3. TYPE OF CONTACT 

A. Phone interview 

B. Exit Interview 

C. Control group 



1. Yellow - Voc 

2. Green - Tech 

3. Blue - Acad. 



GROUP I 2 

FLLTSt KATHRYN P. 
3?41 LAWNVIFW ST 
COPPIJ^ CHf> ISTI IX 

MfljnR: LIPrRAL ftRTS 
EMP, OF SCH, 




5l2-aP,2-8f.54 



GRAO. 5/75 



( STREFT J 



rCITY) 



{ STATF) 



( UP) 



5Z 




RECORD OF CQNTflCT 

DATE- DATE nATi OATP nATF 

PFftSQNAL CONTACT 

PjiOm CONTACT III" __" 

EXIT INTEPVIEW _ ~ 

ONE MONTH ~_" _ _ " — 

6 MONTH "~ I_ 

J YEAP 2 ~ 

2 YFAR ~ " 

3 YEAR [ 2 

4 YEAR _I " — 

5 YEAR 



APPENDIX F 
CRT COMPUTER FOLLOW-UP DATA 

SIGN ON 

CSSN PS«CODE.NAME^YOUR NAME 
LOCKON FL01(CODE)(SSNO) 
CODES 



I — INQUIRY OflLY 
U — UPDATE 
A — ADD NEW STUDENT 
D — DELETE STUDENT 

SIGN OFF 

LOCKOF 
CSSF 

ETHNIC CODES 

1 — ANGLO AMERICAN 

2 — AMERICAN INDIAN 

3 — AMERICAN NEGRO 

4 — .AMERICAN ORIENTAL 

5 — MEXICAN AMERICAN OR SPANISH SURNAMED 
. 6 — OTHER 

SEX 



M — MALE 
F — FEMALE 

VETERAN STATUS 

y — YES 
N — NO 

CETA CODES 

1 — TITLE I 

2 -- 112 

3 — 112-76 

NOT AVAILABLE FOR WORK CODES 

1 — DISABLED 

2 — PREGNANT 

3 — UNWILLING TO MOVE 

4 — CONTINUING EDUCATION 

5 — MARITAL STATUS CHANGED 

6 — PERSONAL ENRICHMENT 

7 — OTHER 



ALLIED HEALTH 



PROGRAMS 



MAJOR CODE 



OA 


DENTAL ASSISTING 


8023 


DH 


DENTAL HYGIENE 


8034 


m 


MENTAL HEALTH 


8029 


NA 


NURSES AIDES & ORDERLIES 


7922 


ORT 


OPERATING ROOM TECHNlClAr} 


8031 


RAD 


RADIOLOGIC TECHNOLOGY 


8033 


RN 


REGISTERED NURSE 


8021 


RT 


RESPIRATORY THERAPY 


8025 


LVN 


VOCATIONAL NURSE 


'/821 


wc 


WARD CLERK 


7923 


CETA 






C-AB 


AUTO BODY 


6521 C 


C-CC 


CASHIER CHECKER 


5599C 


C-CL 


CLERICAL 


5823C 


C-CSI 


COSMETOLOGY STUDENT INST. 


0001 


C-DFT 


DRAFTING 


8622C 


C-DFT 


JUNIOR DRAFTSMAN DETAILER 


0004 


C-FFW 


FAST FOOD WHATABURGER 


SB99C 


C-SEC 


SECRETARIAL 


5824C 


C-ST 


STENO 


0002 


C-TR 


TRACTOR TRAILER 


6530C 


C-W 


VJELDING 


6425C 


C-W 


WELDING (ENTRY LEVEL) 


0003 


VOCATIONAL 






AB 


AUTO BODY 


6521 


AR 


APPLIANCE REPAIR 


6223 


AM 


AUTO MECHANIC 


6422 


CL 


CLERICAL 


5823 


CO 


COMPUTER OPERATOR 


6022 


COS 


COSMETOLOGY 


6227 


DM 


DIESEL MECHANICS 


6423 


KP 


KEY PUNCH OPERATOR 


6199 


MACH 


MACHINE SHOP 


6234 


P-V 


PRE-VOCATIONAL 


7D03 


RAD 


RADIO fi TV REPAIR 


6241 


AC 


REFRIGERATION 


7221 


SEC 


SECRETARIAL 


5824 


M 


WELDING 


6245 
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TECHNICAL 



META AIR CONDITIONING TECH 7ZZM 

AT ARCHITECTURAL TECH 8621 

DP DATA PROCESSING 6021 

OFT DRAFTING 8622 

EETP ELECTRICAL ENG. TECH 8822 

EETE ELECTRONIC ENG. TECH . 8824 

FS FIRE SCIENCE 6821 

LA LEGAL ASSISTANT 5828 

LS LEGAL SECRETARY 5829 

MS MARINE SCIENCE TECH 8428 

MGT MID MANAGEMENT 5621 

PS POLICE SCIENCE 7021 

RE REAL ESTATE 5423 

m RESTAURANT MANAGEMENT 5424 

TYPE OF DEGREE CODES 

AAS ASSOCIATE APPLIED SCIENCE 

AS ASSOCIATE SCIENCE 

CER CERTIFIED 

NG NON GRADUATE 

AA ASSOCIATE OF ART 

WD WITHDRAWAL . 



FRir 
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APPENDIX G 
EXAMPLE OF FILING LABELS 



ACADEMIC ™ REDFORD, ROBERT 



Mams 

-™ TURNER, JOHN c-W 

(WELDING) 



TECHNICAL " AUSTIN, STEVE MS 

E SCIENCE) 



VOCATIONAL — HAVEN, SANDY SEC 

(SECRETARIAL) 



ALLIED ™ SMITH, JANE RN 

HEALTH 

(REGISTERED NURSE) 
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APPENDIX H 
QUESTIONNAIRE A 




STUDENT FOLLOW-UP 




DEL MAR COLLEGE 



CORPUS CHRISTl, TEKM 7MD« 



We afA sufchlBg tot vsys to Isprsve our sducatlsnal prsgfeas* 

Td usip ys we sik ydy gpspleCfi this qutstlsntialTf* It fAqulras iBfomBtisa 
abduc yoyr gurrtnE sEilvieles your eafll^r SQf^unlty €Pll€i<a €xpafleB€^, 
II vll4 require IQ mimtM Qi yoMT iiiaa to p^spletet 

floase cpspleCfi cha qyiStlsBoairs and rtturn it to us wlthlB thifse dajs. A 
pt*^s^dr«8ted dad iE^mpsd rcturii «av^lpp* is sBalssed fsr your £0av£ai£ac9» 

tiunk you for your help* 

Very cryly yoyrop 

Director of Flfieesflot 



HirCEEiOBA! 

H^rk X opposite esch ite^ 
tlyit hcit represcncs your 
AMuer (•)« 



1« irTH^IC QRIClil 2. 

I €OQaider Ejyiilf as: 
_ _ Angip American 
_^ dlAek or Af ro»i\28riEa5 
^ Asarie^n Jndjgn 
■ ■ ■ Priantal Asi^flcan 

^paBlah «\aBrl€i» 
___ OCasr (apaclfy) 



-Uy Mm ftqueiit a eopy of your Eranacript 
(raEurJf^) fros ehe school you ate pfiaeaEiy 
Hi tending^ and say wa rtl&iia your fesordtt 

foe Ho 



SSgnatyra 



3, Is the 4tc^ fcelBw please s^ve a rersaRent naao, addrteSp and phone nuehtt vherg 
yoy Qsn always be rea^jied. 

UK'M _ _ f tAJQR J - - -_ 

_ c m " iTATE ~ ZIP 

fimi HUHgipL" ^ === ' - " ^ 
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^ Fare mpkoymnat 



T9 qU^XlQlt 14 « 



^* Ai Year pf^g«Bt jsb Eltl«i 



ii Fiwifca live sipleyyr'i aaafi^aii 



Strwer Ad^rtss JE^-^F . ^ S tat* U x> 

I^adi&Ea Sypar^iter " _ __ " ^ ~ " - 

?* Sh^ tli« «pprdJtiB«efl disEft^a ef yoyr prea^^i sBplo^ssi fros Oil Mar 

^ up i© 2S alias ^ 25 - A9 ailsa ^ 5Q - 9f milas ^ lOQ slUs end ever 

M« Waa Etw gyfriculua you vera infolUd as Dai tUr C©|. f^a ralsEad to ysyr 
f IfaE jdyl Vsur preaiac jabf 

Firai J&b fraaent Jeb 

Yaa^ vary au^h 

Taap aiisswl^t ' " ^^^^ 

UOf vary liEtia =^ 

H yeur praaaaE Job ia not rtlatad go ysyf 0,1 Har Csllags eurf leyluB, plsaaa 
t^mck raaapa whleh applias. 

^ Could net find a Job In flala of praparaEi^B, 

^ fauad yaEEar paying JaU ia aac ?hgr flald* 

^ fra-fBrraa Eo work in ^oathar fiaid, 

^ Qtt«llfi«d far nav Jab by gedclaulni ay aduc2gloa» 

_ ^aa w ayfUeiaaUy qualified for s jeb ia ay flald of eoilaga praparaiioa, 
^ Qliiar {ipaeify) 

10, Fla«aa iudieaitt both your atartisg EOnEhly aaUry ypon laavinft Dal tUf eoli«aa 
aad yoyr praiani apiary* (fhl« iafortMiilon will no £ Ua idaatitiad with yay 
aa mm isdivldual, aui will ba grsypad with ttom other foffsar aEydtaia.) 

iurtliaa l^liry Prai«i S«rtiaM SaUry Frtsaiit 
^l^^f 

— ™ SM.600 
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11, PieaM rata f^w mtimt^tLm f^s fw^mt Ui Mrm #2 



iypsfie^ Go^ fait 

a« f^halle^glng and Intefestlng vork _ 

b* Eelael&as with gollMguEi , ^ ^ 

iaiery _ __. 

4* ^portunlt^ _. 

s* Overall aspecti sf yeur jsb _ 

12. Fleagt mark ths pnc eourf^a sost helpful In geitiBg jiiut islili^ fyll^Ei^ |^ 
ypf^Tt leaving Del Mar CeUcge* Hark eal^ ©jse. 



_ Del Har College Placement ■ervlca 

Coll^ga acaff sfiBber sth^r thaia s plag^sst sarvisi 

_^ Esploytf esnCscC aC the eollega 

_^ Texas Isplo^anC Oo^laslsn 

Ansvered an advef Clsegitnc 

Relacive or friend 

_ OCher (apeeify) 

13* Fl^dit mark (X) eash stSEE^enC which ehovs ^duf faeliBgi afa^g tha h^lp 
obtained at Del Mar CQlleg<i in getcing your firat job uf^n laaTlBg* 

the plaeeiaenc offi£€ waa helpful 

Facyity aeabera vert helpful 

Little help wai given to mm of othafs iM 9f eurflculuB 

_ Faculty stmbera vere willing te belpp bul di4n*t iecn to hsavt 

vhat oppsrtunitiea ifefe available^ 
_ Job placement lervice vat not adequata 



ALL FEESOHS SHOUIS ANfWEA QUISTlONi 14 TUlU 23^ 



14^ To what ex Sent have ygy csntlnutd your edueaSidB ainct lAAylss Hftf Cdll^af 
Hark each atatesent Uiat Applies. 

_ Still enrolled at Del Mar College 
^ Hone 

Completed one of Bore mplof^w training pft^gr^ 

^ Took qoyraes at another two-year college 

_._ Took eeunee at a four-year ^allege ef university * 

Cosftpleted an associate degree 

Coajpleted a b^ehelor-s degrte 

Completed a Hscer'a degree or beyond 
_ Other (specify). _ _ __ 

15. If ynu have continyed your education aln^e leaving Del Kar Collega^ plcaefi 

Bark each reason for such fyrlhpr educatien &t training wht^h applies tm je^, 

^ to prepare for further Job epportunitiea in ay pfeient escupatisa 

^ to isprove my skills and abilities in pfeacnt Job 

^ For ay of^ general adugatidn and pefsoi&al satisfsiti&m 

To change egcupatlon 

, It is aiipecied ef ■« by ny e^loysr 

_1 Other (sptt^ify) 
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^ tit sit oppsfEBttuy iMla fuld 
— — £^ynMlor*ff i4y|0« 

19 



f*Qh^i«I k^^l,,g, ^^^^^ ^^P^i^i^r G«d r*isr Poor 



30. 



C«t|lBli lleng fc^lih p,dpl« ™ 

». Job or UitnlBg skiHo — — 
J. C.E(lnl «lons uith piopl, 
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^uparl^r Geod F£if P^r 

bt A^Adtmio, insEfueileQ ~- » 

c« $Usp and laberaggfy fseillissa fioJ ^ ^ «^ ^ 

ftqUipifiHi *^ «i« 

i. All eshor eolltga fjcillfiis 

CouBsellog glvca £0 •£y4teitd """^ — ^ ^ 

£• spgial aaci^iglgi 

i* Zaiflrcsi la siud«Bes mhsvn by fscully 

h, tyaluaElBS b| itudifitU p^rfofijs^s "^"^ «^ 

by f«euliy ~— ^ 

1p Qvar^ll 

0I0.» noSE WUO EAEMEO AM ASSOelAM BMREE iHOUlB WSWtt QUESIMH 14, 
— i». Don't EtuDgs it, 

f«jn*" *u* P^P""^"" eouM.i in iieHMSM and iiaiU <riM. 

W*. «h, go«l you mtmd ,bev. a.hi.vsd b.f«, y«u l.ft B.1 rUr tolUg.t _ ,„ _ 

^ycsrftd ffililEary atrvles t^l* 

^ m 4at«d ^ ttiu.. ^ ^1 ^^^^ _ _ 
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DEL MAR COLLEGE 



CORPUS CHWSTl, "raXAS 78404 



STUDENT FOLLOW-UP 



APPENDS I 



QUESTIONNAIRE C 



Dear Former Student* 

Del Mar College is constantly trying to stay 1n contact with Its 
graduates. In the past, these fonow-ups have been very successful 
in helping us evaluate our programs. 

We are asking that you fill out the attached questionnaire and return 
it to us liTiffledlately. Please use the enclosed, self-addrissed, post- 
age paid envelope. 

Thank you for your cooperation. 

Sincerely, . 



Ronald S. Fiti 
Dlricter of Placement 



RSF/lsg 
Attachment 

Phone I 882-6141 
Ekt. 29 
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DEL MAR COLLEGE 

CORPUS CHRlSTi. mCAS 7S404 



STUDENT FOLLOW-UP 



Soelfll Security Nusbef p^^^ 

1. Coureg of Stud y p^^^ pi Cyaduatlon^ 
^^^^ Telephone 



(Ust) (Firae) (Middle or Maiden) 



3. Curretie Address Cit y stato Zlp_ 



4 . Permanant Addrea a cit y ^ ^ ^lS~^ ^™~irf ' 



S. Ethnie Orlglni American Indian ^paalsh Amcriean Other 

Anglo ^erlean_ Oriental toerlcati Blaek er Af re-i^eriean_ 



Attending another school? _Yefi _Ko Naaa of SGhoo l Date eBroll^ 

Nufflber of heura coaplete d Major area of study " 



Are you presantiy ^ployed? _lfo _Fun time Part time 

Naisa of present employer _ 

Street Addrea s city Stat^^^^ ^^^HT 

I^ediate Supervisor ■ ■ *^ 



Would you recoEffiend Del Mar College to a peraoa seeking to c^aplet^ the sane ptdgri» 



aa you? Yes Ho 

OCCUFATIOJIAL HISTORY (IF ADDED SPACE IS NEEDED, FLlASE USE EACK) 

1. Give nufflber of weeks after iraduatlmi before obtalnlni permanent work 

2, Apprexlaate starting ealary ? Approxlaate present salary^ 
3* Approxlmataly hc^^ oany hours per veek do you work? 

4. 



Do y©u feel that you received sufflelent training t© prepare you for your present 
efflployment?^ # *- - 



^* Was course of atudy/atudles sufficient in lengtrer do you f eel it would havrbjS^ 
better for you if the course wsa leager/ shorter?. 



»W the Inatructor/ina trustors present a reallstle vi^ of working eondlciona and 
requirements nf industry? 



7. 



Aa you kno^, mpUymt^ploymm relations are ver^ toportant for sueeessful enplo^t. 
was this adequately stressed along with work habits and attitude? 



®* *^SB the equipment at Del Mar e^parable to that used in indSstryT 



counts gan we sake regarding the improv^ant ©I she^rAlnlng you feeaivej? 



GEHERAL 



EKLC 



!• Hark one item that best deaerlbes your present status. 

leployed full tine _ Inployed part time 
^ Collige full tlae Military service 

Housiwife _ UneBployed 

.. _ Other (apeeify) 



2. If your edurse of study (major) requires a license, do yoy have this license? 
3* If Currently employed ara you aatisfied? Yea Ho 

4* ly signing below you give Del Har College peraission to release your transcript and 
ether records and also give Del Har College permission to obtain transcripts and 
other records fron other colleges and ynlversitles you have attended. 

Signatur e Pat i ^ 
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APPENDIX J . 
QUESTIONNAIRE B 

CfRTIFYING PFFICIAL,, DATE 

Tn BE COMP1.6T60 BY SCHOQU 

DATA PROVIOED fiVS 

_»^QllESTIONNAIRE INTeRVIEW SCHnOL RECORDS 



Poittge 
MI Be FSud 
by 



BUSINESS REPLY CARD 

First Class Permit No. 342, Corpui Christl, TescM 



DEL MAR COLLEGE 



101 BALDWIN 

CORPUS CHRlSTI, TEXAS fMM 



sTupeAfT POL LOW- up 

DFAR. PnBMFB STUOgNTi 

nei MAR COI.Li.S& IS rONTINUnUSLY SEAwCHING for WftYS TO IHPP.OVE 

ITS 6eucATraNA,L piiosrams. 

TO HgLp us Wf ASK YOU TO COMPLETE THIS QUE ST lONN AIR E. IT 
^rOUfRfS IWF-OftHflT TDK/ ABOUT YOUR CURRENT A.CTIVtTtES AND YO^^ 
COMMUNITY COLLEGE EXpf R 1 EWCE. YOUR RESPONSf WILL BE GPOlJpED 
WITH THOSS OF pnRf^EB, STUneNTS. 

f! EASE COKPtFTi- IHI qUESTIONNAIftr ANO MlUKN IT TO US WITHFN 
TKRge D/tYS. 

rHANK. YOU FOft. YHUR, Hflp, 
VTRY TRULY YfirPSi 

^ nTP.tCTOP rip PLACFI^PMT (23) 

. (i)ETACH THIS PCl^TldN M^^^^ KFTURNINGJ 



^704 . 
CORPUS 



CHRISTI TX 



PLEASE GIVE 
ADDRESS! 



DEBBIE OENUL ASSISTING 

AUGUST 1975 
HONB T6I.S 512 
WORK TELS 

CORRECT INFORMATinN BELOW, IF DIFFERENT FROM ABOVE. 

HOME TEL; 

WORK TELs 

NOT APPLY TO YOU. 



DISREGARD QUESTIONS 



YFS NO 



WER,E you ON ACTIVE DUTY 
IN THE ARMED FORCES OF 
THF U.S. WHEN YQU COnP- 
LETEn THIS COURSE? 
DTO one PREPARE yOU FOR 
COURSES YOU ARE 
ANOTHER^ COLLEGE 
SITY? 

WHAT CAN Df*C DO TO BETTER 
PREPARE STUDENTS WHO ARE 
CONTINUING THEIR EnUCATION? 



THAT DO 
YES NO 
_ 8 _ 



TAKING AT 
OR UN IV ER- 



IC 



_ 11 _ 



5 
6 



IF CnNTINUTNG EDUCATION 
PLBASE COMPLETE. MAJOR AREA 

OF STUDY S____ 

SCHOOLS CTTYl___^ 

DATE ENTERED^ 

HOURS COMPLETED I 

A,RR YOU NOW EMPLOYED? 
WORKING MHRF THAN 20 HnURS 
PER WEEK? 
TF NOT EMPLOYED 1 



WORKING IN AREA RELATED TO 
TRAINING? 

IF YOUR AREA OF STUDY RE- 
QUIRES A LlCENSEt on YOU 
HAVE IT? 

PLEASE INDICATE YOUR SALAR\* 

STARTINS^___PRESENT 

IF YOU ARE WORKING, PLEASE 
GIVE FOLLOWING INFORMATIONi 

SUPERVISOR'S NAME 

COMPANY^^ , 

AUDRESS 
JOB TITLE 
JOB DUTIES 



12 _ GENERAL COMMeNTSS. 



13 



DID YOU USE 
SERVICE? 
PLEASE GIVE 



THE PLACEMENT 



YOUR OPINION 



TRAINING, APE YOU 
*♦ TECHNTCAL-VQCATIONAL 



AREA OF 
AVAILABLE? 
MAJORS ** CHECK 



BELOW WHICH BEST EXPLAINS 
WHY YOU HAVft NDT BEEN AVAILABLE FOR EMPLOYMENT IN THIS TYPE OF WORK. 
( n BECAME. DISABLED AND CANNOT 00 THIS TYPE-QF WORK- ( M BECAME 
PREGNANT* CAUSING ME TO FOREGO A NEW CAREER. ( J I WAS UNWILLING TO 
MOVE TO A NEW LOCALITY TO TAKE AN AVAILABLE JOB, { )l HAVE CONTINUED 
WY SCHQOLTNS.. ( J MY MAPITA.L STATUS CHANGED, CAUSING lAB TO FOREGO A 
NEW CAAEEK. ( )I TOOK THE COURSE FOR PERSONAL ENRICHMENT, AVOCATION- 
AL, DR RECREATIONAL- PURPDSES ONLY. ( lOTHER, 

STUDENT SIGfJATURES . DATCi 



STUOEMT FDLLOW-Up 
DEL MAR CnLLEGE 
HALDHTN AT AYE=RS 
CORPUS CHRISTI, TCXAS 



D6SBIE 
4 706 

CORPUS CHR ISTI TX 
7B416 
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AppENDrXK 



POST CARD REMINDER 



Dtar Foncr Studantt 

We recently «mt you a quutioualr® r^uestlng laforMtiam 
about you aad yoi^ aetivlElM alaea laavlag nal Mar Collega 
Slnee tha Infomatlon la part of a atudyp it Is l^iartamt 
that wa haar ftom you« 

If you hava not alraady dona ao» wouid you plaaaa complata 
cha quaatlonnalra and mall It to us today? Wa appraclata 
your participation. 

Yours ^ary truly p 




Rouid S« rita 
Director of Placmant 
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DEL MAR COLLEGE 

CORPUS CHWSTI, 'raXAS 78404 



APPENDIX L 
FIRST REMINDER LEnER 



Dear Former Student* 

We recently sent you a questionnaire requesting Informatiori about 
you and your activities since leaving Del Mar College, We have 
not received your response, and It Is important that we do. 

Therefore, we are enclosing another copy of the questionnaire and 
a pre-addressed, postage-paid return envelope for your convenience, 

If you have not completed the questionnaire, please fill in the 
enclosed copy and mall it to us immediately. All responses will 
be treated as confidential and will be used only for research pur- 
poses. We appreciate your cooperation. 



Very truly yours, 




Ronald S. Fite 
Director of Placement 



RSF/lsg 
Enclosure 
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DEL MAR COLLEGE 

CpRPUS CHRIST!, TBXM 78404 



Ftutment 



ERIC 



APPENDIX M 
FINAI. REMINDER LEHER 



Dear Fontier Student: 

We reeently sent you a quest! onnalfe relating to a study of former 
students at Del Mar Conege, If you have not completed this 
questionnaire and returned It to us, would you please take time 
to do so now? 

The purpose of the questionnaire Is to obtain information about 
your activities and feelings about Del Mar College. Each bit of 
information will be used to evaluate how well Del Mar College serves 
its students. Please help us by returning the completed questionnaire 
today. 

Your response will be treated in confidence and used with those from 
other former studtnts for this study. 

Very truly yours, 



Ronald S, Fite 
Director of Placemtnt 



RSF/isg 
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APPENDIX N 
EMPLOYER QUESTIONNAIRE 



wm svxai 'ixsiuho sndaoD 



aoanoo uvw im 



sBxax 'nsMijp mdiOQ 'jtg -ofj iiuijbj bsb|0 iSJy 

aHvo AidaH ssaNisna 





ERIC 



Dear Employer: 

The person listed Is a graduate of one of our vocatlonaVtechnlcal pro- 
grams. Since we are aware of the Importance of fulfming employer and 
student training needs, we perlodlcany conduct follow-up surveys of our 
graduates to assist us In determining our degree of success. In our sur- 
vey of graduates, we ask for the name and address of employers for the 
purpose of making periodic contacts with Individuals such as yourself 
who may be willing to supply us with Information regarding an "opinion 
of the training received by the program graduate." 

i" *5Jf ^^y* we hope to make the best use of our available resources to 
ruifin your needs. If we can answer any questions or supply additional 
information about the ' ■ ' - . j 



survey, please let us know. Thank you, 



truly yours, 




Ronald 



mi b¥ mom — 
m TITLE orirore^ 



SOCIAL SECURITY NUMBlft 

mm PkOuKAM Area 



NAME OF EMPLOYER 



iMMEDlAtE SUl^ERVfSOR 



I I la £h« £oII«w^ B#gg^l skill PlMft 
■ I r«sp^4 mlf to arMa imml mm ^^re- 

• tod Good Ha^ral f^r fe^ 
A.Ac€tp£lng r«sp^ilbill£f 1| " ^ 

b^Puiieeyalicj t 
q,F«rional initiaelya 
dittilllBgntfi Itani 




is 7m epMLoi. if a* Jeb si^lM 
^11^ grated ef ^ 



ill £h« fellafiviai fe«ehaiafl^ ikill 

bl« to Iha OQSupiiiOBAl AtM 




Very poed 




flMit 
iMl m applisa- 



M«ytrfll 

miae of ^•^^^b<rf co^,,^ „^ 

lie biiU ftt dplaieii 
6fA4Bi£t it kflitt pfipAfed 
^^lleth in ^eug chi ami 

1^ 



a. KAthMUileAl ikllli 

b. ftehiileAl kimUdia 
i.OrgiifiieAtleiiAl ftblliif 
d^eaamleatleQ ikllli 

rreblM idlvlng tkilli 
f .Work quMlLtf 
i.Werk qu4nlS3P 
htKamtul dMttrlijf 
£«lta«£iQS publle 

Follmfisg iaigryecidiii 
fetOparaelgii of tgiil^git 



Seed Seed Hittif al feet feetl 



a^Sl received bj 
^1^1 t© die requir„ 
Very gead 
_ 6eed 
iQlfeufrel 

jS"ery peer 
VbeC, in jDui' epinim 
beeoe IzivolYedt 




Iflredttete i» '^f***^ 

iii eaiiaii, if Mf. btf itte gredialie^ 

eellege ifelalag added ge hie et bar abillte 
let Jeb pUeiMBe wd admaeMiif 



]Ve 



rating e£ the irai^ag 
le graduate e«Md ae it relatei 
site ef hie or her Job. 



laygrel , 

IVeir little 

^ ^ 

Itai ihe 'pfkai^ eeuree {erier tbe iaitial 
hlf iai el the gtaduata BMedf 

StteplofMit ageeey 
JSelliCe faeultf Biiiber 
]0ellege Job plaeomt offiee 
Jlittual aeqyaiBtMiee 
jApplie^t applied oa mm iaitiaiive 
30th«r (deieribe) 



ere edditieMl areas of tracing (J^ tiElea, iklili,' ato J to iihieh 01^ college alMli 



wkat euggeaciona do you have for ^rovtog the tectoieal aod/or paga oSal ■kiiir o rTuWe^atote i r 



PLACEMENT, FOLLOW-UP 
DEL MAR COLLEGE 
BALDWIN AT AYERS 
CORPUS CHRIST!, TEXAS 
78404 
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Piaceinent 

APPENDIX 0 



FOLLOW-UP REPORT 
GRADUATE LVN'S 

Septfimbeif 1, 1973 - August 31, 1974 

A. STUDENT FOLLOW-UP 

1. Number of students studied 142 

2. Number responding to follow-up (SS) or 38.73% 



Lmployrntnt status of graduates res 


pondim 




Employad as LVN 


h 


1 87.27% 


Housewife (unemployad) 




1 7.27% 


Continuing aducatlon 




1 1.81% 


Mnitary 


( i! 


1 1.81% 


Bnployad In othif related filed 


( i! 


1 1.81% 



4. Salary Rates 

Low 390 Per Month 

High 550 Per Month 

Aviirage 467 Per Month 

5. Number that were satisfied and that would reooninend their 

training at Del Mar College as LVN'S - 100% 

S. Number of employed LVN's that are satisfied with their present LVN 
posltleni 

Satisfied 90.001 
Not Satisfied 10.001 

7* Number of LVN graduates 
Licensed 93.0 
Not Licensed 3.5 
No response 3.5 

8. Ithnic Origin 

Anglo 42% 

Mexican ^erlcan Sl% 

Black 7% 
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• Types of Employment 

{ Pl 8iC6 S } 

Hospitals 69% as LVN 

Nursing Homes 7% as LVN 

• Other 4« as LVN 

Doctor's Office 7% 

Housewives 5% 

Unemployed Z% 

Continuing Education Z% 

Military 2% 
F/T Employment - 

Not Related Z% 



EMPLOYER FOLLOW-UP 

1. Employer Returns 

51% Response 

2. Over all rating of graduates 



Excellent 39« 

Good 52% 

Fair 9% 

Poor 0^ 



'pes 


of assignments 




A, 


MedicatlonSi charge & patient care 




B. 


Team leader on mad-surgical floor 




C. 


Donor room technician level III 




D. 


Charge Nurse 




E. 


Inventory control, purchasing^ minor surgical 


procedure 




under supervision 






Floor nurse or Staff nurse (General Duty) 




G. 


Staff LVN 




H, 


Bedside nursings assists with more difficult 


tasks when 




needed 




I. 


Team member & leader (Patient Care) 




J, 


Bedside nursing (Total Patient Care) 




K. 


Counsel 1ng» assist physicians 




L. 


Nursery 




M. 


Office nurse 
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APPENDIX P 



jfet hrtial Ayg □fsdwstei 



STUDENT PLACIMENT 

GRADUATE FOLLOW-UP itSPONSES OP MAY » AUG 1974 and 
MAY 1^5 DIL MAR COLLESE GR^40UATES FROM 
VOCAnONAL, TRADE AND CAREER ^OGRAMI 



Th€ie art Fdllm^'up rtiulfi mnd in n 



ONE YEAR FOLLOW-UP REIULTI 



0_NI MONTH FOLLOW-UP RESULTS 



MAJOI 




Fell£rw-L^ 




in sreo ^mlr^ 


Avg. Monthly 
Sforfing Salsiy 


MAJOR 


Number sf 
Gfsdyatei 


Retjporidtf^ to 
Faliow-Up 


Per^nto^ 


No. Hefpohd^ 
tnployed 
In areo frolned 


Ayf . Monrhly 

(40 hr.wkJL 


UIED HEALTH 












ALLIED HIALTH 














IS 


3 


20,00 


3 


410.00 


DtntsI 
A»t»tanf 


16 


0 


0 


0 


0 




M 


7 


10.00 


6 


646,00 


Penral 


14 


S 


35. 7 1 


4 


736.00 


^ (RN) 


46 


24 


12,19 


21 


638.00 


Nufsa (RN) 


.... - 
61 


0 


0 


Q 


0 




142 




69.01 


n 


42i.00 


VsaHenal 
Nwa CLVN) 


I5f 


63 


39,62 


60 


433,00 




0 


0 


0 


0 


0 


fading liigy 


■M 

0 


0 


P 


0 


0 


iCHNIC^L 












TECHNICAL 














14 


5 


3S.71 


3 


391.00 


^Ehiftcfyrsl 


f 


4 


44.44 


3 


504.00 


bis 


27 


12 


44.44 


10 




DpNi 


25 


12 


48.00 


10 


593,00 




4 


1 


2S.00 


1 


SOO.OO 


Tfichflfllf^ 


3 


2 




2 


650.00 


lift Ts£h^ 




5 


100.00 


5 


670,00 


Ele^rlsj 

EfiBT^ Tefeh- — 


3 




33.33 




76S.00 


W* TeeK. 


17 


10 


53.83 


10 


717.00 


Elesfrsalg 
Emr> Tegh> 


17 


6 


35.29 


3 


689.00 




0 


0 


0 


0 


0 


L&gsl 
Aidifanf 


4 


2 


50.00 


0 


0 




0 


0 


0 


0 


0 


L^l 


6 


3 


SO. 00 


2 


^5,00 


», ah. 


7 


5 


71.42 


s 


566.00 


Marine idenea 
ileer. T^eh, 


7 


3 


42,85 


3 


496.00 


ii - — ^ 1 


Q 


0 


0 


0 


0 


H«lrti 


10 


4 


40.00 


2 


MM 




31 


n 


70. f6 


21 


6J3,00 




17 


10 


58.82 


10 


663.00 




24 


17 


70.83 


17 


eoo,a» 




13 


3 


23.07 


3 


803.00 




0 


0 


0 


0 


0 


Maref«rn«nt 


2 


1 


50,00 


0 


0 


IDUfTSAL 












INDUSTRIAL 












air 


17 


7 


41.17 


7 


537.00 


Applisnes 


f 


6 


^,66 


6 


882,00 




48 


IS 


31. 2S 


IS 


579.00 


/^chdnla 


40 


11 


27,50 


9 


636.00 




22 


22 


100.00 


21 


440.00 


CUfial 


11 


5 


45,45 


5 


4^.00 




22 


6 


27.27 


6 


460.^ 


Computer 


20 


12 


60,00 


8 


463.00 




9 


3 


33.33 


3 


CO.OO 




S 


2 


40,00 


2 


42S.00 




17 


11 


M.70 


11 


72S.00 


DIml 

^chants 


IS 


6 


40,00 


6 


678.00 




20 


8 


40.00 


8 


^2.00 


S^rftlnB Shop 


13 


4 


30i76 


4 


S4i,00 


Ib&TV 


37 


s 


21.62 


4 


383.00 


Radio & TV 


If 


6 


31.^ 


S 


625,00 


pigAftirfDfi & 


30 


4 


13.33 


4 


72S,W 




ie 


4 


22,22 


3 


637.00 




30 


25 


83.33 


25 


442,00 


Se^etaffol 


25 


9 


60,00 


8 


455,00 




40 


11 


^.SO 


8 


675,00 


Wel^ng 


49 


13 


26,^ 


11 


§53,00 
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APPENDIX Q 



INSTRUCTIONS FOR INTERVIEWER 

1, Identify youfsalf. 

Example: John Doe 

Dal Mar College 

2. Explain your purpoie for contact. 

3. If Individual does not know how to respond » give examples. 

4, Mark responses carefuny on Interview sheet. 

5, Stay wfth questtoni, to not stmy fronr perttnant infGrmtfon 

6. Close Interview with, "We will be In contact in the future. 

Thank you for your cooperitlon." 



ERIC 
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APPENDIX R 



SUGGESTIONS: 

1. Why the study? 

The inforfnatlon gathired will be used to get a better picture 
of our students and their reactions to experiences at college 
and later. We hope that this information will help us develop 
more effective programs to serve our students. 

2. Why the Phone or Exit Interview? 

We are contacting a portion of those who will be Included In 
the study by various means. We wonder if these niethods of 
contact win increase our total response. 

3. Why do you need to know salary? 

We are attempting to find the ranges of Initial salaries so 
we can better counsel students as to what they can expect In 
different entering professions. We are Interested In your 
later salary to help us evaluate whether your training helped 
you progress In your Job, 

4. If contact Is totally resistant or refuses to respondi Tactfully 
close the interview as pleasantly as possible. 

5. If parent, spouse or brother/si sttr states that he Is not hemt: 

Ask how to contact him nowi or ask when he will return home. 
Explain that you are going to take Just 3 minutes to survey his 
college experiences, (you are not a salesman or* bill collector} 

.6. If parentf brother or sister statts that he doesn't live thgre 
anymore I 

Ask for new number. Again assure than that your* purpose Is to 
get some Information about Mi college and later experience. 
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APPENDIX S 
VA FORM 2a-8722 



OCCUPATIONAL GRADUATi f MPLOYMiNT QUESTIONNAIRE 



BSPOBTB CONTROL 
SYMBOL 



n WKPli ¥dU ON A€Tlvi DUTY IN TNE APWED FONCKS OF THl U.t. MHlN VQU e^PLETES THIS CQUftSEt 



lA. SINCE g©ft|pl-ETlNG THU COUPtil OP TB*lNlN©» HAVI VOU WORKED |N AN OCCyPATiON □IREStLV RILATSD TO THIS tHAlNlNClt 
^li ff' complmte Ittmm 3B *iirf |C «nrf iftan skip to Item €A) NO (U "ttO,'* esniliiy* ie queition 3 A) 



10. OCdUPATlQN AND MOiT IMPORTANT BUTiES OR ACTIVITIES 



2Q. NAMS ANP AODRESS OP THAT EMFLOyfiR 



lA. SINCE CQMPLETINQ THIS COURSE OF TRAINING HAVE yOU WgRKgO In A CLOiiLY RELATEO JOB, COMPARABUE IN UEVEU TO THE TYRE OF WORK 
FOR WHICH THIi COURSE PROVIDED TRAINING? (Antwer "yea*' only it tHs akitim yau havm used ffsm this eoufsm Sfm ems^filim! hr fiafisfffclsiy pflffsrffijnee et 
the "QlQSBly fmlmtBd'' job^i 



□ 



Y ES (If " eemp/efa /fasts 3B and 3C mnd skip fo /fem 6 A) 



□ 



NO (It '*NO,*' CQfiiiflue to qu^stien 4A) 



IP* OCCuPATtQN AND MOST IMPORTANT DUTiES OR ACTiVlTSiS 



3C. NAME AND ADORElS OF THAT EMPLOYER 



4A. iiNCE yaU ANlWERED "NO'' TO SUESTlONS iA ANO lA, ABOVE. NAVE YQu BEEN AVAlUAlLE FQR EMPLOyMlNT IN THE TYPE OF WORK FOR WHICH 
THIS COURSE RROVIDIP TRAINING? 



(It ''YES.'' skip to Item 6A) 



O (tl "NO/' ^mplets Itsn 4B) 



4B. CMECK THE BOX lELOW WHICH BEST Ej<PUA|Nl WHY YQU HAVg NOT pEEN AVAlLAluE FOR IMPUOyMENT IN THIS TYPE OP WORK 

□ i SECAME OlSABLEO AND CANNOT DO THIS TY^E 
OF WORK 



AVE CONTiNUEP My SCHOOUlNO 



□ I BECAME PREGNANT. CAUSING ME TQ FOREGQ A 
NEW CAREER 

□ i WAS UNWiuLiNO TO MOVE TO A NEW LOCALITV TO 
TAKE kH AVAlLABE jOl 



□ .H 

□ MY MARITAU ITATUS CHANGED. CAUIING ME 
TO FOREGO A NEW CAREER 

RIASOnS (Espigin) 



□ ! TOOK THE COURSE FOR 
PERSONAL ENRICHMENT, A 
AVOCATIONAU. OR RECREA- 
TIONAL PURPOSES ONLY 
(Nst under thm GJ, Bill) 



5. REMARKS 



iA, SIGNATURE OF GRAPuATl 



6B, DATS SIGNIO 



iC, SIVI TeUlPMONE NUMBER 

WHERE YOU CAN SE REACHED 



THfS !S THE END OF THE QUESTfONNAfRE. THANH YOU FOR YOUR COOPERATION. PLEASF ilETVRN THE COMPLETED QLJEB 
TtONNAlRE IN THE ENCLOSED, PRE^APPRESBEP ENVELOPE, PLEASE ^AIL IT TODAY 



TO Si COMPLiTED BY SCHOOL 



PftTA PROVIDED BY: 
ESTIONNAIRE 



pout 



\ j iNTERVIEW 



□ sen 



OQL RECORDS 



DATA AUTHENTICATED BY; fSi^rtafufe and Title of schoQl QtUcial) 



OATE 



22-8722 
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si7iSi 



(Immt sohooi name mnd ^drmms m Imierhmad) 



NAME OF GRADUATE 






ADDRESS OF ORABUATE '- — ^ ^ ^ " 


school mcords show that you eompleted the 
TITLE OF eOURSi (Program) 


toiiowing coufie on th© date shown: 

DATE COMPLETED 





We are rtqutted by Public Law 93-508 to obtain Infonnation for all persons coniBletine the 
course jdtntifted above. This information will be provided to the State ^proving agency whi^ 
approyei couriej for veterans teaining under the GI bUl. It may alio be made avaUaSe to certain 
agencies of the Federal government. u ^p-^wEitaui 

THE INFORMATION YOU PROVIDE WILL BE USED FOE STATISTICAL PURPOSED ONT Y 
AND YOU WILL NOT BE IDENTIFIED IN REPORTS PRlPARED liSf SMIlm ^ 

Plea^ provide answere to questions on the other side of this page. The InrtfUctions for each 
question are given below, f your address has changed from thVlne show aboverptoai rive 
your new addresi m item 5 (Remarks). yw«se give 

Question 1-. This question is intended to identify only those persons who were on active duto 
m ihe Armed Forces of the U.S. at the time they COMPLETED this course 
Persoris aniwering "YES" to question 1 should not complete the remainder of the 
questionnaire but should retuni it in ths enclosed, pre-addressed envtlopi . 

Question 2: This queition is Intended to identify persons who have worked in the specific 
occupational category for which the course was designed to provide training. 

Question 3: This question is intended to identify persons who have worked in an occupational 
category of comparable level which is closely related to the occupation^ category 
for which the course was desipied to provide teaining. You Aould answer "YES" 
only If the skUls you have used from this course are essential for satisfactory 
performance of the "closely related" job. (For example.- A keypunch operator is 
not a closely related job for a computer operator course; a local delivery truck 
dnver is not a closely related Job for a large diesel teactor trailer optf ator course.) 

Question 4: This question is intended to Identify persons who have not been available for 
employment in a directly related or closely related occupational category or who 
have been unwilling to accept a reasonable offer of such employment. 
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